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Bridgtown Primary School 
At Bridgtown we acknowledge the uniqueness of all children, their ability to be creative and challenged, 
to celebrate their diversity, interests, cultures and talents. We have high expectations and challenge them 
to be confident, happy and reach their full potential. 

We aim to provide a secure, happy and welcoming learning environment that is inclusive of all pupils. We 
encourage children and their parents to take part, to be active, to take responsibility and contribute to the 
school community and work in partnership with us to help the children to achieve their goals. We believe 
in doing our best and having the courage to take risks and celebrate our success which will enable us to 
become successful and confident learners. 

We seek to meet our aims with a "Bridgtown Smile". This reflects our positive attitude to life, learning and 
relationships and is an important part of the ethos of the school. We see our school reflecting a society 
where the individuals, whatever their age or status act responsibly towards each other, praise each other, 
care for each other and act with a high degree of individual responsibility. 

We see our school as an inclusive community in which all members are valued. 

 
Aim 

In line with the Equality Act 2010, our aim is that our school: 

 • Eliminates unlawful discrimination, harassment, victimisation and any other conduct prohibited by the 
Act; 

 • Advance equality of opportunity between people who share a protected characteristic and people 
who do not share it; and 

 • Foster good relations between people who share a protected characteristic and people who do not 
share it. 
 
This policy refers to pupils but it is intended to apply to everyone in and interacting with the  
school community. All forms of bullying, including those motivated by prejudice, must not be  
tolerated and should incur consequences. No-one should suffer the pain and indignity that  
bullying can cause.  This policy is also written in line with our behaviour policy. Any incidents of bullying 
will be recorded on the online behaviour system CPOMS.  

 
 

Principles  
Bullying may be defined as  
“Behaviour by an individual or group, repeated over time, 
that intentionally hurts another individual or group either physically or emotionally” 
 
 Providing a safe and happy learning environment is essential and integral to achieving the wider 
objectives of school improvement: raising attainment, improving school attendance; promoting equality 
and diversity; and ensuring the well-being of all members of the school community. If a pupil feels safe 



at school, they are in a much better position to realise positive outcomes – to be healthy, stay safe, 
enjoy and achieve and make a positive contribution. 
 

Bullying can seriously damage a young person’s confidence and sense of self-worth, and they  
will often feel that they are at fault in some way. It can lead to serious and prolonged emotional  
damage for an individual. Those who conduct the bullying or witness the bullying can also  
experience emotional harm. 
 
Bullying 
Pupils are bullied for a variety of reasons – and for no reason.  
Specific types of bullying include bullying related to: 

• race, religion or culture 

• special educational needs (SEN) or disabilities  

• appearance or health conditions 

• sexual orientation 

• home circumstances  

• sexist or sexual bullying  

• other types of prejudice e.g. body size  

• young carers or looked-after children  

• school staff, whether by pupils, parents or other staff 

• cyberbullying 

• sexting 
 

Bullying can take place between pupils, between pupils and staff, between staff or by parents  
towards staff or the schools as a whole, by individuals or groups; face-to-face, indirectly or using  
a range of cyber bullying methods. 

 
Bullying includes persistent:  
Name-calling; taunting; mocking; making offensive comments; kicking; hitting; pushing; taking  
belongings; inappropriate text or social media messaging and emailing; sending offensive  
 images by phone or via the internet; producing offensive graffiti; gossiping; excluding 
people from groups; and spreading hurtful and untruthful rumours. 
 
Although sometimes occurring between two individuals in isolation, it quite often takes place in  
the presence of others. Pupils not directly involved in bullying can be unsure of what to do. 
 
There are many identified roles within bullying such as: 

• The ring-leader, the person who through their social power can direct bullying activity 

• Assistants, who actively join in the bullying (sometimes because they are afraid of the ringleader) 

• Reinforcers who give positive feedback to the bully, perhaps by smiling or laughing. 

• Outsiders/bystanders, who stay back or stay silent and thereby appear to condone or  
             collude with the bullying behaviour 

• Defenders, who try and intervene to stop the bullying or comfort pupils who experience  
Bullying 

 
 

 
Legislation 

There are a number of statutory obligations on schools with regard to behaviour which establish  
clear responsibilities to respond to bullying. The Education and Inspections Act 2006: 

• provides that every school must have measures to encourage good behaviour and  



prevent all forms of bullying amongst pupils. These measures should be part of the  
school’s behaviour policy which must be communicated to all pupils, school staff and  
parents; 

 
THE EQUALITY ACT 2010  
Under the Equality Act 2010, new duties on schools and other public bodies came into force in  
April 2011. The Act strengthens and simplifies existing equality legislation. The Act brings  
together existing duties not to discriminate on grounds of race, disability and gender which  
schools are already bound to comply with, and it extends these to include duties not to  
discriminate on the grounds of age, sexual orientation, religion or belief, and gender reassignment. It 
places a requirement on governing bodies and proprietors of schools to eliminate  
discrimination and promote equal opportunities, some of which they will already be doing. It will  
apply to school policies for tackling prejudice-based bullying.  
 
SAFEGUARDING CHILDREN AND YOUNG PEOPLE 
Under the Children Act 1989 a bullying incident should be addressed as a child protection  
concern when there is ‘reasonable cause to suspect that a child is suffering, or is likely to suffer,  
significant harm’. Where this is the case, the school staff should report their concerns to their  
local authority children’s social care. Even where safeguarding is not considered to be an issue,  
schools may need to draw on a range of external services to support the pupil who is  
experiencing bullying, or to tackle any underlying issue which has contributed to a child doing  
the bullying. 
 
CRIMINAL LAW 
Although bullying in itself is not a specific criminal offence in the UK, it is important to bear in  
mind that some types of harassing or threatening behaviour – or communications – could be a  
criminal offence, for example under the Protection from Harassment Act 1997, the Malicious  
Communications Act 1988, the Communications Act 2003, and the Public Order Act 1986. If  
school staff feel that an offence may have been committed they should seek assistance from  
the police. For example, under the Malicious Communication Act 1988, it is an offence for a  
person to send an electronic communication to another person with the intent to cause distress  
or anxiety or to send an electronic communication which conveys a message which is indecent  
or grossly offensive, a threat, or information which is false and known or believed to be false by  
the sender.  
 
BULLYING OUTSIDE SCHOOL PREMISES 
Head teachers have a specific statutory power to discipline pupils for poor behaviour outside of  
the school premises. Section 89(5) of the Education and Inspections Act 2006 gives head  
teachers the power to regulate pupils’ conduct when they are not on school premises and are  
not under the lawful control or charge of a member of school staff. This can relate to any  
bullying incidents occurring anywhere off the school premises, such as on school or public  
transport, outside the local shops, or in a town or village centre.  
Where bullying outside school is reported to school staff, it should be investigated and acted on.  
The head teacher should also consider whether it is appropriate to notify the police or anti-social  
behaviour coordinator in their local authority of the actions taken against a pupil. If the  
misbehaviour could be criminal or poses a serious threat to a member of the public, the police should be 
informed. 
 
 

 

Bridgtown Intent 



It is our intent to: 

• involve parents to ensure that they are clear that the school does not tolerate bullying  

            and are aware of the procedures to follow if they believe that their child is being bullied.  

             Parents feel confident that the school will take any complaint about bullying seriously and  

             resolve the issue in a way that protects the child, and they reinforce the value of good  

             behaviour at home; 

• involve pupils All pupils understand the schools’ approach and are clear about the part  

             they can play to prevent bullying, including when they find themselves as bystanders; and ensure 

             that they are aware of the procedures they must follow to report incidents. This may include but    

             is not limited to teachers, teaching assistants, senior leaders, lunchtime supervisors and office 

             staff. 

• regularly evaluate and update their approach to take account of developments in 

             technology, for instance updating ‘acceptable use’ policies for computers / internet; 

• implement disciplinary sanctions The consequences of bullying reflect the  

             seriousness of the incident so that others see that bullying is unacceptable; 

• openly discuss differences between people that could motivate bullying, such as  

              religion, ethnicity, disability, gender or sexuality. Schools can also teach children that  

             using any prejudice-based language is unacceptable; 

• use specific organisations or resources for help with particular problems. Schools  

             can draw on the experience and expertise of anti-bullying organisations with a proven  

             track record and / or specialised expertise in dealing with certain forms of bullying; 

• provide effective staff training. Anti-bullying policies are most effective when all school  

             staff understand the principles and purpose of the school’s policy, its legal responsibilities  

             regarding bullying, how to resolve problems, and where to seek support. Schools can  

             invest in specialised skills to help their staff understand the needs of their pupils,  

             including those with Special Educational Needs and/or disability (SEND) and LGBTQ+ 

             pupils; 

• work with the wider community such as the police and children’s services where  

             bullying is particularly serious or persistent and where a criminal offence may have been  

            committed. Successful schools also work with other agencies and the wider community  

            to tackle bullying that is happening outside school; 

• make it easy for pupils to report bullying so that they are assured that they will be  

             listened to and incidents acted on. Pupils should feel that they can report bullying which  

             may have occurred outside school including cyberbullying; 

• create an inclusive environment. Schools should create a safe environment where  

             pupils can openly discuss the cause of their bullying, without fear of further bullying or  

            discrimination; 

• celebrate success. Celebrating success is an important way of creating a positive  

             school ethos around the issue. 

 
The school will ensure that anyone who experiences bullying: 

• are heard; 

• know how to report bullying and get help 

• are confident in the schools’ ability to deal with the bullying 



• appropriate steps are taken to help them feel safe again 

• are helped to rebuild confidence and resilience 

• know how they can get support from others 

 

 
For anyone who engages in bullying behaviour: 

• consequences and learning programmes hold them to account for their behaviour and help  

             them to face up to the harm they have caused 

•  learn to behave in ways which do not cause harm in future, because they have  

             developed their emotional skills and knowledge 

•  learn how they can take steps to repair the harm they have caused 

 
Curriculum Opportunities 

Curriculum opportunities 

• School staff use class time to raise awareness of and tackle bullying 

• Materials relating to bullying in the Jigsaw programme are available to use to develop social and 
emotional skills in areas such as empathy and the management of feelings, which are highly 
relevant to reducing bullying  

• Creative learning through art, music, poetry, drama and dance develops an understanding  
              of feelings and enhance pupils’ social and emotional skills 
 
 
Opportunities to raise awareness 

• opportunities throughout the school year and at certain times of the school day for raising 
               awareness of the negative consequences of bullying 

• Anti-Bullying Week (ABW) events  

• targeted small group or individual learning / counselling for those who display bullying  
               behaviour as well as those who experience bullying 

• whole-school assemblies used to raise awareness of the school’s anti-bullying policy 
              and develop pupils’ emotional literacy  

• using events which can prompt further understanding of bullying, such as theatre groups,  
              exhibitions, and current news stories 

• internet safety sessions to include cyber bullying 
 

 
 

Review 
 
The Governors, Headteacher and staff  reviewed  this policy in the Spring Term 2022. 
 
Signature:……………………….……Name: ……………………………Date: ………………..                      Chair of Governors 
 
 
Signature:……………………………Name: ………………………….…Date: ………………..                         Headteacher 
 

 
 

 



 

 


